
Tuition Assistance
 FACT SHEET

GET STARTED >

Empowering
Employees
Employee Development

With tuition assistance, employers
can advocate for their employees’
pursuit of further educational
opportunities by fostering a vibrant
company culture centered on
continuous learning. Tuition
assistance plays a significant role in
attracting and retaining top talent,
and we are eager to simplify the
administrative responsibilities linked
to this benefit.

Making A Difference

84%
84% of employees cited tuition assistance
as an important factor in their decision to
join their companies.

Source: instride.com

71%
In fact, 71% of participants rated tuition
assistance as one of the best benefits
offered by their employers, second only to
healthcare.

Source: instride.com

Employer Student Loan Benefits
Customer Service | 401-468-1779 employerrepay@risla.com KEEP UP WITH RISLA NEWS

https://www.risla.com/for-employers-tuition-assistance
https://www.instride.com/insights/tuition-reimbursement-statistics/
https://www.gallup.com/workplace/238085/state-american-workplace-report-2017.aspx
https://www.instride.com/insights/tuition-reimbursement-statistics/
https://www.instride.com/insights/tuition-reimbursement-statistics/
mailto:employerrepay@risla.com
https://twitter.com/RIStudentLoan
https://www.linkedin.com/company/risla
https://www.instagram.com/ristudentloan/
https://www.facebook.com/RIStudentLoan/


Why Tuition Assistance?
Tuition Assistance allows employees to grow and develop knowledge and additional skills that they can
bring back to your organization.

Employers can deduct up to $5,250 per employee for tuition reimbursements made through qualified
education assistance programs.
Promotes retention and a sense of loyalty.
Reduces recruitment costs due to less employee turnover.
Shows top talent candidates that your company is invested in their growth.

With over 45 years of experience managing education
products and services, RISLA is an ideal partner for your
company's Tuition Assistance Program. RISLA can help
lessen your administrative workload while providing:

A secure online portal for payments & reimbursements.
Secure document upload process.
Document and eligibility verification.
Notifications and reminders.
Funds disbursement.
Payment tracking.
Billing and reporting.
Customer support for employers & employees.

Why RISLA
Ask Us About 

Employer Student
Loan Repayment
Program

Employer Partnership
Program 

Requesting  a Demo

risla.com

https://www.risla.com/home-page
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